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EFREDOWNLATREME & W o I EOEOm NG, ERER & IEEHERORICHFET 5 EY
ZHA O L, REMIICHLDOAEEMREIZE D Wolc i BL 5.2 202 Metd 5,

2. ERFBBEELFERFBHEOETHEEICEITLHEN
FEIERL I O TG R EE A IERTEE L VIRWZ LIXAARIZRLT, A=A KT U T &
I T o F Gl LTSN TCOMRICE W T HHE ST 5, (Aletraris 2010; de Graaf-Zijl
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EHAZED 32 BETIE. RKIZHT2b005 5, EnNzBELTTN) 20, Fo T
WD DODOEEETT D, ML E LT, ¥ EOHAIIZDONT, /S— K « 781 ||
IREMR. BRE, Bt R, R AE . NBAIFEH L AT, BE¥EE. RIENE
Fufio THEEL AT, MRASHFARL TCVWDIREBIZHD AERFEL L L, I
CHEL L PHEFEELEL TORWIRIEBICH 2 N2 BRI 5, FPEEICE L T, Fln
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WKL 225 Z Wb d, —JF, BEBICAD &, Bkl bEROEIENEFERE & HAERE L
DRIBIZH 2, FFEHE LTI AOFIG S BLANCKREREVWE RE R o7,

FhER W_HE% ol
WeEns
EEW HER HEM @i
O#%Es
[ R
O
EER

>

|

&
al

.

N

1 B%5., FHERBR. tELOMEDES



EREEE Rl

EEF HER BEE =

3.5049 \

A [V /

B 2504

i

BRE-HS

2.00+

1.507

BRTRFELSHALER SEISAFARARSEE SEISAEONAEmR
¥ AN R R R

B _EsR L Mh{y

2BXR. FEEERER. KELOMEEEFREEDRER

(T P LN & AR R OBIRITFERE & V= I Lo TED THA I D
MBI R B 2N e O N IT K % TS R O EEOENE R LEDIEM 2 TH
Do EOFEMPEEICI W TS LM RERIC HME X Y AIEHE ISR DRl 2 m o, AE
TR IR D, AR R EICE L TH, KRB EL Y &SWiHii2 52 2B on 5

(PRARIE SR 2008), VEDEHFANEA, o, BWBHERZR SRx REBENP O R L LfEXICLTH
PEL Y %555 LD LT, BELD AL OMEESLAFICH R T 2HmABIE S

%, Crosby (1982)73 Z D K 9 7Bl & T ME978# O & LD /XF K7 A (the paradox of the
contented female worker) | & FEA CRIEIER L T\ 5, ¥ EOHALIZ K 2 AT R E OE
TEMO LR E LV EF IR TE, FFEHERTHD Z L b BT L o THLNITAERR
W EDER TIN5 TWBEH, Ltz L > CIREMER & EBUE R ORI AEET D AT
RE~OFHMOERBELVESLNTH D, FERREHLUIMT, KREREBICWD ZEnH K
ELBHEICERVAERBEE L BERS> TWDLZEnbb, —FH., BEBICA> THrLBEED
ATER RN AR SHER LY E <Y BMloEb/ NS hoTo, FRIT, KRENK
RE L TRWAETEREEIZ DR B2 TWAHIC bbb T, 16 Loz X 2 415 &
DENBLE /NS holcZ Enbrol, TRIIBZL EERICADL L, EFELTH
SOAEFE LT, HOOEMKHH CIHEMRE L TEIWCTWD7ZT T, HERB &OHAER ORI
K OATED RIB UNSLIZ IR OWARED BRI S IVTZAE R TIZ L HER S D, TEZE B o HUAE 23 4 i
J@ T EICRRDERSTNDH D ERE I, AROBLIZHE - T, HICHH¥E ORI X -
TR NP T R 5 AR ICER T 5,



42 HITHARIZE T HHEREDLE

AR TIHET, AAFOBEIZET 20T ADHENT, SSM2015 Z W THRATHIE TR bz
FERE T D, £ 11E 60 sklL FIZIRE L., BLANHH LIERERTH Y . BREITIH
DOt & BA LIERERB LN, T72bb, BT E > T, RADOHE O NIEER
ThbdEAEEHEEICHERADHEDHER CELITELbL T, LML ->T, FULEL
D RN R HER T E o Tz,

R IATRREICHT A2RHELOMEDEEDIEBFO D v FEIRSH
B Ik
i 2019 —0.02
(0.04)  (0.04)
FERO T 0.00***  —0.00

(0.00)  (0.00)
ISIAARAE (ref. BLMBEH D)

fidfmE 4 L —0.72°*  —0.80***
(0.16) (0.13)
HE R 0.03 0.07**

(0.02)  (0.03)
ANOHEZRE EDORUAT (ref. ERITEE)

REE —0.35 0.43
(0.22) (0.39)
FEIEH —0.58** -0.15
(0.19) (0.12)
EE% —0.26 —0.46*
(0.17) (0.22)
Sz —-0.97* —0.36
(0.39) (0.22)
SHETRR —0.25 0.24°
(0.37) (0.14)
Ao & Ot EOHN (ref. EHIEIH)
REE —0.76 0.19
(0.52) (0.24)
FEIEH —-0.02 0.14
(0.16) (0.24)
EHE¥X 0.19 0.47*
(0.27) (0.18)
B —0.29 —0.78
(0.35) (0.60)
SRR 0.25 0.14
(0.16) (0.31)
FmARE 0.13***  0.12***
(0.03) (0.02)
i pE DR 0.09*** 0.08***
(0.02) (0.02)
0—1 —6.43"**  _3.33***
(1.02) (0.89)
1—2 -5.10"" -1.81*
(1.01) (0.87)
2—3 —3.82*  —0.34
(1.01) (0.87)
3—4 —1.88° 1.67
(1.01) (0.87)
AIC 3769.97  4273.66
BIC 3876.05  4383.34
Log Likelihood -1864.98  -2116.83
Num. obs. 1486 1780

"**p < 0.001, *"p < 0.01, "p < 0.05, 'p < 0.1
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Parallel Analysis Scree Plots
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S —— FA Actual Data
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Factor Number

X 3 FTRHOBR

N1y A[EER)

tFEOHE S NI e N
HODOEFEONERLR—ALZHSTRODLZLENTED 0.20 0.55 0.31
G REROEFEORY HIZAGDODEREKMIELZENTED 0.32 0.76 0.15
AN 2R ChRAE L 0TV RBLEVTHZENTED 0.15 0.23 0.53
BT DORESINHFETE D 0.76 0.30 0.24
H 53 OREER 215 5 0.75 0.22 0.17
HFEFEEZMLTE D 0.16 0.11 0.65
[ A7 fiE 1.33 1.09 0.91
N =3389
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NEETEDH HOORBRZEEDLHAOKRFAR N E L .

REANEHORE L IR TE 5,
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RINXLOMEIZEIIRFERDEWVICET 29I
RE 7795 ] rREs 5 FREWINL  EH
(F—INT) (% —K+) (% =K+)
EIE AR R T E AR YRR 2 P E PR

TR A 0.33 078 056  0.62  0.17  0.69 202
SREES 026 089 050 070 026  0.66 532
EH -0.01 076  -0.04 071  -020 0.75 1667
FEIEM -0.19 090 -032 084 016  0.65 988
F fii (Welch) 41.09%%* 193.34%%%* 89.80%**
*xkp < 0.001

KIDEBY, ERTHBROEEEILADLE, WTINLREE L AEEORFHA03E
W IEHUEFIRIEERUE A & R REJITE A S RES B O R 115 AU DWW CREBE A F VA,
FREFINL DR A3 MOV TOEHENME, 2D 563 EOHIZ X 2 R 158 0501
T ORER. PEE LD X2 ZRFORFHRAICABRENAEL TWVD Z LR DA
oo FWELOHNOMICRIE L THERBRRENDDNSEBEITOMNERND D, THLEN
DR FFRICHT DT 2 —F—L 7 F~— (Tukey-Kramer) O J7¥E% FIH L7z % &k O
FE 4, K5, K 6 TRLTWD, X 4 &K 5 BRBLTWDIEY, FEERERITER
JEF L, BENTEA L IRES 5O TSN A B 5% TRV, UL, X6
DFPERNLIZBE T 2 Z B 6 FEESE AN ERER X0 A EKE 5% THRIMIZE D
ZENRDLND,
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6 REML (FE=FF) ODZELR

Iz, FEEHOITITY —% /=K« TANA b JRiE. B - UBFE, ERIFREH &M
WHT Y —IZ5EIL, OREZE EOHIAT & FEERNLOR RIS 5 2 EIE 2T C
Hle, TOREEZRLIZOEK 7 ThdH, IFEHBEHOHTNIERER & FEEH SO R
THREDENOIX, T, FERSEZAG LT WS- FOFERB X bR D, EFRIC —
RMZRBT K 7hHbnd k510, IRIEEEK - WitIXERTBELRC L T LE A
AT TN DIZH b b T, FEMYORFHANER KLY &V, BTHRozEcEL
T, BB LR BE O A BAKYE 5% THREFIICE V., FTE D @R R LM, 763 Eo
HALIZ X2 BEOEINERTBHEICL > TKELMAFEZWL LIS WERTHDL EEZXH
b, ZRHE LR EDOIZ, N—MIb e LD, BEE, AEE, WBNEHLEY
B L0 FERSOKNFERICBE L T 5%0HA EKETED,



95% family-wise confidence level
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M TREGMI (F=ZRF) [IHTHSEHR (F#)

£ A F=2ORFHROWREERZET D ERIHT OMERZ R L TND, ZDDORFIFA
& o T, MR, Rl BSIEIRDL, BEFE, BEL KK L BT 18 Lo AL AMKIR
ELT, WAARICRWIREE RE 5, FFEMEH CTH D Z LB ICEH T 2k HEDEE
ERERESHITRDRLT VR, GAKREDOFEMNIZIENR > TWDL NN D, EE LD
HINL LM et TH D Z E DB OEE Z WA LTZ B THIRES LICABERADHREF D,
FREMSACHBRIEDONREEZF > TWDHZ N5, FHOBWENELLORFEAD
B <R RTu,



K ARFRERORERRICET HEIFSHT

RN RESS FKEM L

(Intercept) —0.30% -0.16  —0.45***
0.13)  (0.12)  (0.11)

X — —0.04 —0.09** 0.08**
(0.03) (0.03) (0.03)

A fiw LOg*** 0.00* IR b

(0.00) (0.00) (0.00)
ISR (ref. BCMBEH D)

Blfd& 7 L —0.06 —0.05 =017
(0.03) (0.03) (0.03)
BET —0.01 0.00 0.00

(0.01)  (0.01)  (0.01)
W2 (ref. FEFAHH)

% —0.01 —0.03 0.00
(0.06) (0.06) (0.05)
(=gl 0.15 0.09 —0.21*
(0.10) (0.09) (0.09)
A Qg™ —0.01 —0.08
(0.06) (0.06) (0.06)
AL 0.50*** —0.03 —0.19*
(0.07) (0.06) (0.06)
AR 0.08 0.12 —0.02
(0.09) (0.08) (0.08)
LR 0.07 —0.15* —0.05
(0.07) (0.06) (0.06)
Wit 0.13 0.05 —0.09
(0.07) (0.06) (0.06)
KA —0.04 —0.06* —0.01
(0.03) (0.03) (0.03)
e hi DB 032 —0.00

(0.02) (0.01) (0.01)
e EOHAL (vef. IER)

B 0.35%== 0.59*** (1 e
(0.07) (0.06) (0.06)
JEIEH —0.09*  —0.18***  (.24***
(0.04) (0.03) (0.03)
HE¥ 0:267** 0.53%* 0.337**
(0.05) (0.05) (0.04)
R2 0.10 0.18 0.11
Adj. R? 0.09 0.18 0.10
Num. obs. 3389 3389 3389
RMSE 0.80 0.72 0.69

***p < 0.001, **p < 0.01, *p < 0.05



44 EFHREICHTIHELOMMEODRE—BNEHELTOLENE
RBIHERDIIERE RIS E | EFOEAEZE L7z LT, AfEwEEICHT 2% Lo
HNL DR BEEZ I L TCNELNWEEZ D, £ SIEBMEY I ICETHIEF 2 Y Y NERES
MORETHD, 60 L FOAMBEICIRE LTz, T V100 EEOMME RS & FE
ERTHLZ ENEEMREICABRADIRZGEZATWDL I LN DND, TORERNR, &
T2 TRLIZEBY, FEMYORFEEEZRHE LIRS BICKRELS ko, DED,
FREWNLO LT INEEREAOA Y v he@Bamsi, boREIREREMACTHL Z LN
A R E~OBOR AR LI &L BT 5, REMI LM, BBIEH ERES 5% &
ALTEET NI LET N4 L ZOORFHRERMFICANTZET VS iR LTz, ET /L3
EETNAVN ERBTIEDLND XIS IFFERTHD Z ERENEHOHR TAFITH L7290,
REJITE O 7138 &2 #ehl L72tic, FEERTH D Z & BN EIEMEE~DOBDOHENH 5
EREME iz, FUSENMRESHIZOVWTHLEXD, LLAERL, BTV S BREELT
WhHEBD | BEICE o TRE LML ETRHEE~KIETAOHRN = S>OEHEOEIC
BT D7 DGR ARE Lizth CH £725% 5, EFOBELSMC, IFEHERTHDL Z LOR
IR BIEDATEM RSB L CNDZ ENbnsd, EEHRUSC, HERER LTI ho
B EEONRPAFEOE ZHM Likic, BHEOAEMEEICADKELZRITLTVNDSZ
ERDND, BIOSHITHLNILIEEBY . BHEENENEACRES G, FEEMNLOK
FRANDERIVEV, 2O LEBEE¥(ETHDLZ Enkm b, TGS E & HHE

ICRZ 50, ERICHITRINER. IRES S5, FENNE W oI HOEEZ L, AlE
WREICEONREE 2, AOEBENRLEMEZ SN LPRBRIATVD,

£ 6TV T NVICEHT DA Yy MEURSITORRTH 5, T OB H S 7
NERUT, 60 L TOBEBEICRE L, £ 6DET /L1 06RLE, FEERHEHTHL Z
& DI D AR TE R AT RIS RIEWSLO R FRR AR A LIZET L 2 TIEIEEHR
JEMTHD Z P HEDATEMEEIZOAERADIRE G252 LR brole, DEV,
FEHBEHTHD Z ENFEEL M LT WRHEA B L, AT EEIZIEORE 5 2 |
BRI R D EMOBADHREFHFEL TN D, = OOEFOBEICET 2R 71585 2HEA
LIeET NS HRDE, B TRy IEEHEMNTH D Z &S Eelho BTG 2 E
52 D8DEEN R hoTe, b —D, BV TV ERULEIIC, BEEXETHDLZ L
DI E > THREL W LT VM E 7 & LT, AN EEICEDOMBENREZ 5 2 5135,
EFEOERZIT TR OGN WEEIZ Lo THRIEHREIZADREZEZ TWL Z ERET L
5EETNVLLVREL TS,



ROLEFOELNBHDOETHREICEZ

FZEICHAYSIEFO DY FEIES T

Model 1 Model 2  Model 3 Model 4 Model 5
iy —0.15%* —0.15"* —=0.15** —0.15** —0.14*
(0.05) (0.05) (0.05) (0.05) (0.05)
o 3 0.00** 0.00* 0.00* 0.00* 0.00*
(0.00) (0.00) (0.00) (0.00) (0.00)
ISIRIREE (ref. BifBEH D )
i fl& 722 L =(PERE QBTN O (U =DeET
(0.17) (0.17) (0.17) (0.17) (0.17)
HHEEH 0.04 0.04 0.05* 0.04 0.04
(0.02) (0.02) (0.02) (0.02) (0.02)
AANDHEZE Lo (ref. IEF)
R —0.21 —0.29 —0.33 —0.31 —0.42
(0.23) (0.23) (0.23) (0.23) (0.23)
FE M —0.57"  —0.66"*  —0.49* —0.51* —0.56*
(0.21) (0.22) (0.22) (0.22) (0.22)
ER=£ —0.31 —0.51** —0.48**  —0.44* —0.68***
(0.17) (0.18) (0.18) (0.18) (0.18)
BofBE Dt Eo i (ref. IFH)
EEH —0.98 —1.04 —0.99 —0.99 —1.05*
(0.53) (0.53) (0.53) (0.53) (0.53)
JEIEH —0.07 —0.02 —0.08 —0.08 —0.04
(0.16) (0.16) (0.16) (0.16) (0.16)
HEX¥ 0.10 0.17 0.14 0.09 0.19
(0.27) (0.27) (0.27) (0.27) (0.27)
g2k —0.44 =031 —0.39 —0.41 —0.29
(0.36) (0.36) (0.37) (0.36) (0.37)
eI 0.13 0.20 0.10 0.11 0.16
(0.17) (0.17) (0.17) (0.17) (0.17)
e 0.11%* 10 0.10*** 0 30 i (10 B
(0.03) (0.03) (0.03) (0.03) (0.03)
HRE DR 0.11*** 0.11*** 0.11*** 0.11*** 0.10***
(0.02) (0.02) (0.02) (0.02) (0.02)
0—1 —5.63*** —595™* 555 573" —591***
(1.08) (1.09) (1.08) (1.08) (1.09)
1—=32 =4 21%*% —450FY 443 4307 =444
(1.07) (1.08) (1.07) (1.07) (1.08)
2—3 =004 518 pgpes 30 g jok
(1.07) (1.07) (1.07) (1.07) (1.07)
3—4 —0.99 =0 —0.86 —3u07 —~1.09
(1.07) (1.07) (1.07) (1.07) (1.07)
FRJEE [ 57 0.59*** 0.54***
(0.07) (0.07)
=W RG] D:agr 0.25***
(0.07) (0.07)
WES L. D} e 0.09
(0.08) (0.08)
AIC 3431.97 3369.25 3410.87 3426.68  3357.59
BIC 3525.87  3468.37  3509.99  3525.80  3467.14
Log Likelihood -1697.98  -1665.63 -1686.44 -1694.34 -1657.80
Num. obs. 1362 1362 1362 1362 1362

"t < 0,001, ""p < 0.01, "

p < 0.05
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(0.05) (0.05) (0.05) (0.05) (0.05)
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(0.00) (0.00) (0.00) (0.00) (0.00)
IBIRIRAE (vef. MifB&EH D)
FicAi & 72 L =78  —QIEEE QLTI QLT3N —Q.eaNe
(0.15) (0.15) (0.15) (0.15) (0.15)
BE T 0.09** 0.09** 0.08** 0.09** 0.09**
(0.03) (0.03) (0.03) (0.03) (0.03)
AANDPEE LA (ref. IEH)
R H 0.56 0.42 0.54 0.53 0.40
(0.40) (0.40) (0.40) (0.41) (0.40)
FEIEH —0.13 —0.27* —0.07 —0.09 —0.20
(0.12) (0.13) (0.13) (0.13) (0.13)
HEX —0.31 —0.49* —0.31 —0.36 —0.50*
(0.24) (0.24) (0.24) (0.24) (0.25)
BB E DG Eo i (ref. )
R H —0.04 —0.08 0.03 —0.05 —0.02
(0.30) (0.30) (0.30) (0.30) (0.30)
FEIEM 0.09 0.00 0.06 0.10 —-0.01
(0.29) (0.29) (0.29) (0.29) (0.29)
SRS 0.33 0.35 0.36 0.32 0.37
(0.23) (0.23) (0.23) (0.23) (0.23)
gz —0.53 —0.66 —0.55 —0.54 —0.69
(0.73) (0.73) (0.73) (0.74) (0.73)
ST 1.03* 1.09* 1.04* 1.01* 1.09*
(0.49) (0.48) (0.49) (0.48) (0.49)
HAT 0.10*** 0.1+ 0.10*** 0.10%** 0.10***
(0.03) (0.03) (0.03) (0.03) (0.03)
HRE OB 0.09*** 0.08*** 0.09***  0.09*** 0.08***
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0—1 —9132* —2.46* —2.48* —2.33* —2.61*
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HEI TG A 0:24** 923>
(0.07) (0.07)
RESh. 0.12 0.05
(0.08) (0.08)
AIC 2859.54  2834.29 2848.68  2858.85  2825.70
BIC 2950.96  2930.79  2945.19  2955.35  2932.36
Log Likelihood -1411.77  -1398.14  -1405.34 -1410.42 -1391.85
Num. obs. 1187 1187 1187 1187 1187

"tp < 0,001, ""p < 0.01, "p < 0.05
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Why the Consequences of Contingent Employment for

Life Satisfaction Differ by Gender:

A Study of the Quality of Work”
Guo Yunweli

(Kyoto University)

Abstract

How life satisfaction affects by the working arrangements. It is known that contingent workers often
suffer low life satisfaction when compared with regular workers, and this result is only applies to male
workers, not female workers. In this paper, I mainly focus on the quality of jobs and analyze how working
arrangements affected the quality of jobs. In the factor analysis, there are three factors identified in the
quality of work. There are the fully use of one’s talents, participation in the decision-making progress, and
balance between work and life. However, having a regular working arrangement means someone can fully
use his or her talents and can also participate in the decision-making progress, but when compared to other
working arrangements, they cannot balance their work and life. Working as a contingent worker will have a
passive effect on one’s life satisfaction for both male and female workers, but this effect will ease by the

point that their working arrangement gives them the freedom to balance their work and life.

Key words: life satisfaction, contingent employment, gender, work-life balance
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