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Year 1962- | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001 | 2002
1990

Value 7.87 | 140 | 089 | 1.04 132 | 195 |320 | 697 |88 |1554 | 1522 | 11.29 | 9.10

No. of | 5337 | 510 |444 |458 | 646 |873 |967 | 1055 | 1401 | 2104 | 4140 | 3340 | 2402
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managerial enterprise where controlling families can say no and can replace
senior managers with other career managers, but are rarely in a position

to propose positive alternative solutions (A. Chandler)

key factor.

private benefits of control ( agency costs)
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